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Update  from  Summer  Issue 


The  department  now  has  an  organizational  chart,  approved  by  the  Director  and  the  Governor.  The 
central  office  staff  is  currently  drafting  an  organizah'onal  rule  and  procedural  rule  that,  when  published 
in  the  Montana  Administrative  Codes  will  enable  th?  Department  to  publish  substantive  rules  concerning 
rhe  programs  now  in  existence  outside  of  the  institutional  programs.  These  rules,  when  published  will  put 
rhe  Department  in  compliance  with  the  Administrative  Procedures  Act  which  requires  that  all  agencies, 
except  those  involved  in  the  care,  custody,  treatment  etc.  of  patients,  inmates  or  residents  of  the  insti- 
tutions, publish  their  rules  in  the  Montana  Administrative  Code. 

Warden  Crist  Elected  to  Post 

Congratulations  to  Montana  State  Prison  War- 
den, Roger  Crist  who  was  elected  recently  to  the 
presidency  of  the  American  Association  of  Wardens 
and  Superintendents  by  the  members  of  the  asso- 
ciation. Warden  Crist  was  named  to  the  post  during 
the  associations'  annual  convention,  held  this  year 
in  Denver,  Colorado. 

During  the  past  year,  Crist  served  as  Vice- 
President  of  the  organization  and  as  chairman  of 
Its  committee  on  Critical  Issues.  Earlier,  he  has 
served  as  chairman  of  its  Committee  on  Standards 
and  Goals. 

Warden  Crist's  credits  in  the  field  of  Correc- 
tions are  impressive.  In  Montana,  they  include 
membership  on  the  Governor's  Committee  on  Crimi- 
nal Justice,  the  Governor's  Crime  Control  Board, 
the  University  of  Montana  Advisory  Committee  on 
Law  Enforcement  Education  and  the  Deer  Lodge 
Research  Unit  Board  of  Review. 

In  1969,  Warden  Crist  was  recipient  of  the  Dis- 
tinguished Service  Award  presented  by  the  Wis- 
consin Law  Enforcement  Association,  designating 
him  the  Outstanding  Law  Enforcement  Officer  of 
the  Year. 

He  has  worked  in  various  posts  in  the  correc- 
tional departments  of  Wisconsin  and  Minnesota, 
from  parole  agent  in  both  states  to  acting  warden 
of  the  Wisconsin  State  Prison  and  chief  of  security 
for  the  Wisconsin  Division  of  Corrections. 
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Warden    Roger   Crist 

He  was  instructor  in  the  Graduate  School  of 
Social  Work  for  the  University  of  Wisconsin,  and 
has  served  as  consultant  to  tho  American  Correc- 
tional Association  (ACA). 

Long  time  active  participant  in  professional 
organizations,  Crist  was  in  1968  chosen  by  fellow 
members  of  the  Central  States  Deputy  Wardens 
Association  (CSDWA)  to  head  up  that  body. 


Conyard  Creates 
Advisory  Council 

A  Professional  Advisory  Council,  comprised  of 
10  executives  throughout  the  state,  held  its  first 
meeting  at  Boulder  River  School  &  Hospital  Wed- 
nesday, June  30.  The  Council  was  recently  organized 
by  the  Superintendent,  William  F.  Conyard  to 
advise  institution  administrators  on  management 
oroblems.  Areas  of  primary  concern  are:  staff  turn- 
over, morale  and   community  image. 

Members  of  the  Council  include  Rep.  Robert 
L.  Marks  from  Clancy;  Mark  J.  Ricker,  Executive 
Director  of  the  Helena  Chamber  of  Commerce; 
Robert  S.  Hanson,  Jr.,  Marketing  Officer  of  the 
First  Metals  Bank  and  Trust  Company,  Butte;  John 
Mansfield,  Office  Manager,  the  Anaconda  Com- 
pany, Great  Falls;  Robert  Quinn,  Marketing  Repre- 
sentative, Montana  Power  Company,  Helena;  Riley 
Wm.  Childers,  Executive  Vice-President,  Montana 
Associated  Utilities,  Inc.,  Great  Falls;  Russell  Steen, 
Hospital  Administrator,  Shodair  Crippled  Children's 
Hospital,  Helena;  William  E.  Leary,  Executive  Direc- 
tor, Montana  Hospital  Association,  Helena,  and 
Judith  Carlson,  Director  Department  of  Community 
Affairs,  at  the  State  Capitol,  Helena. 

At  the  first  meeting  the  Council  met  with  the 
Superintendent  and  received  general  orientation  to 
the  institution  as  well  as  a  description  of  its  goals 
and  objectives  for  the  future.  This  was  followed 
by  an  informal  discussion  of  the  Council's  role. 
According  to  Conyard,  the  group  will  meet  about 
four  times  a  year. 

Unexpected  Correctional 
Findings  From  Michigan 

Neither  the  total  number  of  felonies  in  an 
offender's  record,  nor  the  total  number  of  prison 
commitments,  is  an  accurate  predictor  of  violent 
felonies  committed  after  release  from  institutional 
confinement. 

This  unexpected  finding  "raises  some  apparent 
questions  concerning  the  effectiveness  of  habitual 
offender  acts  which  are  based  simply  on  the  num- 
ber of  past  felonies,"  according  to  a  new  analysis 
by  the  Michigan   Department  of  Corrections. 

State  corrections  director  Perry  M.  Johnson 
on  June  22  announced  the  preliminary  results  from 
this  study  of  just  over  2,000  offenders  paroled  in 
the   state   in    1971. 

The  research  completed  thus  far  has  enabled 
the  analysts  to  delineate  groups  of  high  and  low 
risk  offenders.  Persons  in  the  high  risk  group,  com- 
prising about  6  or  7%  of  the  prison  population, 
were  up  to  four  times  more  likely  than  the  average 
parolee  to  commit  a  violent  felony  after  release. 

Offenders  in  the  most  dangerous  group  exhibit- 
ed all  of  the  following  characteristics:  their  current 
offense  was  an  "assaultive"  crime,  they  had  never 
been  married  before  this  crime  was  committed,  and 
they  have  served  at  least  half  their  prison  sentences 
in  involuntary  segregation. 

Other  variables,  which  in  combination,  were  re- 
lated to  at  least  double  the  average  rate  of  post- 
release violent  felonies  included:  raised  almost  ex- 
clusively by  their  mothers  before  age  20,  had  a 
juvenile  commitment  {for  other  than  a  status  of- 
fense), and  were  first  arrested  before  age  15. 
(Continued   on    page    3) 


BRSH  Suit  Dismissed 

The  suit  brought  November  8,  1974  by  the  federal  Justice  Department  was  dismissed 
September  29  by  Judge  Russell  E.  Smith,  a  U.S.  District  Judge  for  lack  of  standing  on  the 
part  of  the  Justice  Department.  Judge  Smith's  ruling  was  based  on  a  similar  case  in 
Maryland  involving  the  Justice  Department.  In  that  case  the  judge  found  that  the  Justice 
Department  has  no  statutory  or  constitutional  authority  to  bring  suit  against  a  state 
in  order  to  remedy  alleged  violations  of  resident's  rights  in  a  publicly  operated  residen- 
tial facility  for  the  mentally  retarded.  Though  the  case  did  not  set  binding  precedent 
for  Montana,  it  provided  good  precedent  for  Judge  Smith  to  base  his  dismissal  on. 

Attorneys  from  the  Governor's  office:  Larry  Eliason,  Joan  Uda  and  Bob  Lohn;  and 
The  Leophart  Firm  were  instrumental  to  the  Department,  and  it's  Attorney,  Nick  Roeter- 
ing,  in  getting  the  groundwork  laid  for  the  motion  to  dismiss.  Ann  Groff  of  the  Office  of 
Budget  and  Program  Planning  was  first  to  locate  and  coll  to  the  attention  of  the  attor- 
neys the  notice  of  the  dismissal  of  the  similar  case  in  Maryland. 

The  Justice  Department's  attorneys,  Lewis  M.  Thrasher  and  Art  Peabody,  have  60 
days  in  which  to  file  an  appeal  in  the  9th  Circuit  Court.  An  appeal  of  the  Maryland  deci- 
sion has  been  filed  in  the  4th  Circuit  by  the  Justice  Department  already. 


Of  Interest  To  Physicians 
and  Health  Care  Professionals 

The  University  of  California  School  of  Public  Health  at  Berkeley,  announces  the 
following  Training  Programs  for  physicians  and  other  health  professionals. 

TYPE  DURATION 

1.  Basic  Training  in  Maternal  and  Child  Health  9   months 
(Community  Pediatrics) 

2.  Health  of  School-Age  Children  and  Youth  9   months 
(Including   Adolescence) 

3.  Family   Planning  9   months 

4.  Day  Care  and  The  Preschool  Child  9   months 

5.  Handicapped  Children  21    months 

6.  Comprehensive   Care  21    months 

7.  Perinatology  33  months 

8.  Doctoral  Program  (Doctor  of  Public  Health)  2-3   years 

Tax-exempt  fellowships  are  available.  The  University  is  now  accepting  applications. 
There  is  a  great  shortage  of  physicians  with  this  training.  For  more  information  contact: 

Helen  M.  Wallace,  M.D. 

School  of  Public  Health 

Division  of  Maternal  &   Child   Health 

University  of  California 

Berkeley,  CA  94720 


Hospital  Administrator 
Now  On  Board 

Ron  Phelps  began  employment  in  May  as  the 
department  Hospital  Administrator.  Phelps  is  a 
native  of  Montana,  however,  has  spent  the  last 
several  years  in  Texas,  New  Mexico  and  California. 
Phelps  was  a  magna  cum  laude  graduate  of  the 
University  of  Montana,  received  a  masters  degree 
in  Business  Administration  from  the  University  of 
California  at  Los  Angeles,  and  earned  a  Hospital 
Administration  Certificate  from  USAF  Medical  Ser- 
vice School  as  Sheppard  AFB,  Texas. 


Ron  Phelps 

As  hospital  administrator,  Phelps  will  be  in- 
cluded in  the  Systems  and  Resource  Development 
Unit.  His  functions  will  involve:  coordination  of  the 
overall  efforts  of  the  institutions  as  they  relate  to 
hospital  administrative  services;  assisting  institutions 
with  planning  and  development  of  effective  Medi- 
in  the  establishment  of  policies  to  conform  to 
licensure  and  certification  requirements;  and  partici- 
pation in  capital  construction  projects. 

Phelps  experience  in  the  area  includes  2  years 
at  Hallomun  AFB  in  New  Mexico  and  Kelly  AFB 
in  Texas  as  Medical  Services  Administrator  to  an 
Air  Force  Hospital  and  a  Air  Force  Dispensary. 
Honorably  discharged  in  1972,  Phelps  then  was 
employed  by  Hyland  Division  Travenol  Labs,  Inc., 
a  leading  health-care  firm.  In  his  4  years  with  that 
company,  Phelps  was  promoted  from  manager  of  the 
Frasno  Plasma  Center  to  manager  of  the  Western 
region  plasma  centers  of  that  firm. 

Phelps  will  be  consulting  with  the  supervisory 
staff  of  each  institution  on  matters  of  a  medical- 
managerial   nature. 

Merlys'  Retired 
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Management  Publications  Available 

The  following  management  aids  are  available  from  Marie  Gillespie,  Management  Consultant  and 
Audit  Coordinator,  on  a  loan  basis.  Superintendents  and  Warden  should  contact  Ms.  Gillespie  directly 
regarding   these    books.    Available    are: 

1)  Not  of  One  Mind— Tarnowieski  [a    1976  A  MA  Member  Book) 

2)  The  Time  Trap — MacKenzie 

3)  Realiie   Your  Potential—  McKain,   Jr. 

4)  Defining  the  Manager's  Job—  Wortman,  Jr.  and  Sperling 

5)  Operation's  Auditing— Lindberg   and   Cohen 

6)  Productive  Interviewing  (Set  of  4  with  a  cassette  for  each) 
Sets:  ' 

a)  The  Selection   Interview 

b)  The  Exit  Interview 

c)  Appraisal  and  Career  Counseling   Interview 

d)  The   Problem   Employee   Interview 

These  sets  may  be  requested  separately  or  all  together. 
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Merlyn   Rector 

Merlyn  Rector,  after  nearly  10  years  with  the 
Department,  retired  in  May.  She  has  served  as 
administrative  secretary  to  three  directors;  Floyd 
Green  1967-68.  Ed  Kellner  1968-75,  and  Robert 
Mattson,  current  director.  Merlyn  has  seen  the 
Central  Office  expand  from  8  employees  when  she 
began  work  in  1966  to  approximately  150  when 
he  resigned  in  1976.  The  total  number  of  patients 
and  inmates  served  by  the  institutions  has  dropped 
by  nearly  half  in  the  last  10  years.  Public,  executive 
and  legislative  attitudes  have  changed  radically 
the  last  10  years,  from  one  of  neglect  and  ignor- 
ance to  one  of  very  active  concern. 

Merlyn  has  observed  these  changes  from  a  very 
personal  level,  through  handling  correspondence, 
transcribing  board  meeting  minutes  and  most  direct- 
ly by  being  each  director's  closest  aide. 

Everyone  who  has  had  occasion  to  rely  on 
Merlyn's  wealth  of  knowledge  of  the  Department, 
will    miss   her. 


Haubein  Joins  Central  Office    v******  &** 


James  Haubein  is  the  Department's  new 
Management  Services  Division  Administrator.  The 
Division,  which  is  composed  of  the  Personnel  Bureau, 
Fiscal  Affairs  Bureau,  and  the  Reimbursement  Bu- 
reau, was  recently  formed  from  existing  bureaus  and 
divisions. 

Jim  comes  to  the  Department  from  the  Depart- 
ment of  Administration  where  he  was  the  assistant 
to  the  Administrator  of  the  Accounting  Division. 
Prior  to  his  three  years  with  the  Department  of 
Administration,  Jim  spent  eight  years  with  Farmland 
Industries,  Inc.  as  a  cost  accountant,  fixed  asset 
accountant,  and  supervisor  of  the  general  account- 
ing section. 

Jim,  born  in  Missouri,  has  been  a  Montana 
resident  for  the  last  four  years.  He  is  married  to 
Joan,  who  is  employed  at  the  Department  of  Profes- 
sional and  Occupational  Licensing,  and  has  four 
daughters. 

Having  worked  with  the  state  accounting  sys- 
tem (SBAS)  for  three  years,  Jim  has  a  very  thorough 
knowledge  of  the  workings  of  that  system  which 
should  be  of  good  use  to  the  Department.  We  are 
glad  to  have  Jim  on  the  staff  and  we  feel  confident 
that  he  and  the  new  division  will  improve  the  opera- 
tions of  the  Department. 


James  Haubein 


New  Service  Available 
To  Helena  Youths 

The  Family  Teaching  Center,  a  new  social  service  organiiation,  has  been  added  as  a  resource  to 
human  service  workers  in  the  Helena  area.  The  center  works  with  one  or  two  parent  families,  in  which 
one  of  the  children  has  behavior  problems.  These  might  include  frequent  disobeying,  tantrums,  destroying 
property,  arguing,  fighting,  teasing,  or  stealing.  These  children  tend  to  have  a  negative  attitude  about 
themselves  and  others,  to  have  few  friends,  and  to  have  difficulty  in  cooperating  with  others.  The  Family 
Teaching  Center  program  is  designed  to  help  families  with  children  between  the  ages  of  three  to  twelve 
who  have  these  problems.  .     ,      ,    ,  , 

The  Family  Teaching  Center  is  organized  under  a  non-profit  incorporated  board  and  is  funded  by 
federal  and  state  funds.  Families  will  be  seen  without  regard  to  income  and  will  not  be  charged  for 
services.  The  program  developed  over  several  years  through  research  at  the  Oregon  Research   Institute 

Thewllter  world  with  parents  to  teach  them  parenting  skills  that  may  be  applied  within  the  family 
system  In  the  beginning,  the  program  involves  intensive  intervention  with  the  family.  Once  the  parents 
are  able  to  apply  the  skills  they  have  learned  without  the  intensive  support  of  the  program,  contacts 
are  gradually  reduced.  The  family  is  maintained  in  a  follow-up  status  for  a  year  after  leaving  the  program 
with  additional  assistance  being  offered  if  needed. 

Families  participating  in  the  program  are  first  seen  for  an  interview,  and  then  receive  a  series  of 
home  visits  and  telephone  calls  to  gain  a  better  understanding  of  the  problems  within  the  family.  Follow- 
inq  intake  the  parents  are  involved  in  a  series  of  parent  instructional  group  sessions  which  focus  on  skills 
which  are  important  in  changing  their  child's  behavior.  Parents  are  given  a  grea  deal  of  support  and 
encouragement  in  implementing  these  skills  through  frequent  contacts  with  a  farmly  therapist.  Assistance 
is  also  available  on  parental  request  to  children  having  difficulties  ,n  heir  school.  After  parents  have 
completed  several  instructional  sessions,  a  school  specialist  w,l  work  with  parents  and  school  personnel  to 
designing   and   implement  an   appropriate   program  for  the  child. 

The  Family  Teaching  Center  is  located  at  324  Fuller  Avenue  and  the  phone  number  is  443-4530. 
Brochures  explaining  the  program  to  parents  and  professionals  are  available  from  the  center  upon  requr-.* 

Film  Festival  Held 

On  July  7th.  8th,  and  9th,  the  Addictive 
Diseases  Bureau  hosted  a  film  festival  in  Helena 
with  the  primary  objective  of  viewing  the  drug  and 
alcohol  related  films  that  are  currently  being  used 
in  Montana,  and  to  preview  as  many  new  films  as 
possible  with  the  intent  of  selecting  films  for  pur- 
chase this  year. 

The  individuals  that  participated  gave  us  excel- 
lent evaluations  on  the  fifty  or  so  films  that  were 
presented  as  well  as  some  indication  of  the  film 
needs  of  the  various  programs. 

The  film  festival  idea  was  received  enthusias- 
tically by  the  people  who  attended  and  if  it  gains 
additional  support  from  alcohol  and  drug  programs 
that  use  films  the  festival  could  become  an  annual 
event. 

BIG  CITY  MURDER  RATES  DECLINING.  After 
peaking  in  1974,  reported  homicide  rates  dropped 
markedly  in  nine  of  the  nation's  dozen  largest  cities 
in  1975.  Atlanta's  rate  was  down  25.4%,  Chicago 
15.7%,  Washington  17.3%,  Baltimore  11.6%.  Bos- 
ton 11.2%.  Detroit  9%,  Cleveland  6.2%,  San  Fran- 
cisco 6.1%,  and  Philadelphia  about  5%.  Increases 
were  experienced  in  Los  Angeles  (17.6%),  New 
York  (5.5%),  and  Houston  (4.6%).  No  one  has  a 
good  theory  to  explain  the  downward  trend  (NY 
Times,  1/ 1  1/76). 


(Continued  from  page  1} 
LOW  RISKS.  Almost  a  third  of  the  sample 
qualified  for  the  substantially  lower-than-average 
risk  category.  An  even  stronger  finding  was  that 
19%  of  the  sample  was  less  than  one-tenth  as  likely 
as  average  to  commit  a  violent  felony. 

Characteristics  associated  with  low  risk  offend- 
ers included:  serving  current  sentence  for  a  "non- 
assaultive"  crime,  not  single  at  the  time  of  his  crime, 
and  first  arrest  after  age    19. 

"Based  on  these  findings  we  are  now  beginning 
to  change  some  policy,"  Johnson  said.  He  is  plan- 
ning to  instruct  staff  not  to  classify  high  risk  offend- 
ers for  community  status  or  to  grant  passes  to  these 
persons  for  unescorted  leave  to  family  emergencies. 

At  the  other  end  of  the  scale,  Johnson  hoped 
"that  a  large  enough  group  of  these  low-risk  indi- 
viduals can  be  identified  to  be  some  help  in  reduc- 
ing prison  population."  These  offenders  will  become 
prime  candidates  for  special  paroles  or  transfer  to 
community-based    settings. 

For    information     contact:    William     L.    Kime, 
Deputy  Director — Program  Bureau,   Michigan  Dept. 
of  Corrections,   Stevens  T.    Mason   Bldg.,    Lansing, 
Ml  48913. 
(Crime  Justice  Newsletter  Vol.  7  No.  14  July  5,  1976) 

Unusual  Talent  at  MSP 

Montana  State  Prison  has  unusual  talent  behind 
its  walls.  The  prisoner's  librarian,  Doug  Sterner  and 
his  wife,  Pam,  are  amateur  ventriloquists  and  enter- 
tain schools,  civic  groups  and  churches  in  the  state. 
Sterner,  Roy  Chapman,  a  Deer  Lodge  magician; 
and  John  Radonick,  an  Anaconda  attorney  are  in 
the  process  of  incorporating  under  the  name  Good 
Life  Evangelist  Inc.  The  Sterners  put  out  a  free 
magazine  "Share",  bumper  stickers,  and  coloring 
books. 

The  programs  presented  by  the  Sterners  are 
generally  depictions  of  biblical  scenes  and  are 
directed  to  audiences  mainly  composed  of  children. 
The  group  also  performs  hand  puppet  shows  for 
which  they  have  constructed  a  portable  miniature 
stage.  The  stage  is  equipped  with  curtains,  stage 
lights,    and    numerous    backdrops. 

The  group  is  sponsoring  ventriloquist,  Clinton 
Detweiler,  who  will  conduct  a  one-day  workshop  on 
the  art  on  October  9.  For  further  information,  write 
to  SHARE,   Box    151,   Deer  Lodge,   Montana  59722. 


Eastern  Montana  College  at  Eastmont 


Dodd  and  student* 


On  May  24  and  25,  Dr.  John  Dodd,  Director  of  the  Institute  for  Habilitative  Services.  Eastern  Mon- 
tana College,  and  six  EMC  students  visited  Eastmont  Training  Center  for  the  purpose  of  program 
observation  and  participation.  The  EMC  students  were  freshman  to  graduate  level  special  education 
majors  who  were  afforded  an  opportunity  to  observe  classroom  techniques  put  into  practical  application 
at  Eastmont.  Observation,  participation,  and  just  getting  to  know  Eastmont  and  its  students  contributed 
to  a  busy  and  beneficial  two  days  for  all  involved. 

This  activity  has  been  in  operation  for  five  years.  It  is  part  of  the  Institute's  philosophy  as  many 
outside  practicum  experiences  as  possible  for  its  students.  The  objective  is  to  increase  their  functional 
knowledge  prior  to  accepting  employment  in  a  similar  area  of  instruction.  The  positive  reaction  to  East- 
mont's  model  program  by  previous  groups  has  sustained  this  activity.  Eastmont  is  one  of  several  institu- 
tions  and    public   schools  which   this  group  visits   during  the  year. 


Mt.  VIEW  Goes  to  the  Stampede 


The  Last  Chance  Stampede  has  become  an 
annual  event  for  students  and  staff  at  Mountain  View 
School.  Long  before  the  Stampede  dates,  students 
begin  preparing  for  the  annual  festivity.  Ceramics 
projects,  beadwork,  oil  paintings,  macrame,  pottery, 
and  other  projects  are  worked  on  diligently  to  meet 
the  fair  deadline.  The  Mountain  View  School  Drill 
Team  begins  working  out  their  routine  weeks  before 
the  parade  date.  Drill  uniforms  are  pressed,  drum- 
mers are  trained,  whistles  are  blown,  and  the  start 
of  hundreds  of  miles  of  marching  begin  in  prepara- 
tion for  the  parade  competition.  Staff  becomes  on 
edge,  students  lose  tempers,  threats  are  made, 
students  are  bribed,  staff  are  bribed,  all  in  the  effort 
to  produce  the  ultimate  A I    Drill  Team. 

A  week  before  the  parade  date  the  chicken 
wire,  glue,  crepe  paper,  string,  nails,  tacks,  paint 
and  the  lumber  are  gathered  to  begin  preparation 
for  the  most  spectacular  float  building  project  ever. 
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Alcohol  Reporting 
Project  Underway 

On  July  I,  1976,  the  Addictive  Diseases  Bureau 
entered  into  a  contractual  agreement  with  the 
Council  of  State  and  Territorial  Alcoholism  Authori- 
ty (CSTAA)  to  design  and  implement  a  statewide 
data   reporting  system. 

During  Phase  I  of  the  project,  a  survey  will  be 
conducted  to  gather  information  about  specific 
data  needs  and  requirements  of  local  programs. 
Input  from  each  program  will  be  essential  in  design- 
ing a  reporting  system  that  will  not  burden  program 
staff  with  unnecessary  or  duplicate  reporting.  The 
reporting  system  will  provide  feedback  to  aide  each 
program  in  evaluating  its  effectiveness  and  will  also 
supply  socio-economic  data  about  the  programs 
client  population.  With  local,  state  and  federal 
needs  in  mind,  the  system  will  be  designed  to  meet 
national   requirements   and   CSTAA   goals. 

Joan  Rutledge,  who  was  hired  to  work  on  the 
reporting  system  project,  will  be  contacting  each 
alcohol  program  to  discuss  existing  reporting  re- 
quirements and  to  collect  information  as  to  what 
data  will  be  useful  to  individual  programs. 


After  being  kidded,  praised,  encouraged  and 
threatened,  all  projects  are  completed  and  ready 
for  competition  by  various  deadlines.  Last  minute 
replacement  of  pantyhose,  lengthening  of  skirts, 
final  touches  on  hair  do's,  final  directions  issued 
(as  well  as  final  threats)  and  float  and  Drill  Team 
depart  for  the  big  event. 

This  year  the  Mountain  View  School  partici- 
pated in  Drill  Team  competition,  and  prepared  a 
booth  for  the  Fair.  100%  of  students  and  staff 
efforts  went  into  preparation.  26  girls  marched  in 
the  Drill  Team  and  received  lots  of  applause  but 
no  trophy.  (Apparently  it  was  fixed.)  The  float, 
carrying  4  Mountain  View  School  beauties,  had  bet- 
ter luck  and  took  the  first  place  trophy  in  the 
Novelty  Division.  The  fair  booth  won  the  outstand- 
ing award  and  took  a  Blue  Ribbon.  All  students 
except  those  who  were  restricted  to  the  campus 
were  involved  in  the  four  day  celebration  either  as 
a  spectator  or  as  a  participant.  A  total  of  48 
students  took  part  in  the  fair  and  carnival  and  a 
total  of  46  returned  to  begin  preparing  for  next 
year.  Anyone  knowing  the  whereabouts  of  Case  No. 
21  I  I  and  Case  No.  2134,  please  call  458-5121. 

Next  year  .  .  .  Brahma  Bull  Riding  !  !  ! 


Joan   Rutledge 


Blouke  Arrives 

The  Adaptive  Services  Division  was  enlarged 
in  August  by  the  addition  of  Peter  S.  Blouke,  Ph.D. 
who  was  hired  into  the  position  of  Psychologist  V. 
Dr.  Blouke  is  paid  on  a  Warm  Springs  State  Hospital 
Contract  and  will  be  responsible  for  program  moni- 
toring and  evaluation  of  the  State's  Mental  Health 
Centers.  Patients  discharged  from  WSSH  are  often 
referred  to  the  Mental  Health  Centers  for  follow-up 
treatment,  and  Dr.  Blouke  will  be  involved  In  pro- 
gram development  for  these  patients. 

Dr.  Blouke  has  considerable  education  and  ex- 
perience In  the  fields  of  both  mental  health  and 
mental  retardation.  His  Masters  degree  and  Ph.D. 
are  from  the  University  of  Alabama  in  general 
experimental  psychology  with  a  minor  in  mental 
retardation,  child.  He  has  done  post  doctoral  work 
at  the  University  of  Alabama  in  clinical  psychology 
and  an  internship  at  the  Bay  Pines  Veterans  Adminis- 
tration. 

Dr.  Blouke  was  coordinator  of  the  West  Ala- 
bama Development  Center  and  Acting  Superinten- 
dent of  the  Partlow  State  School  and  Hospital  from 
December  1971  through  May  1972.  His  tenure  af 
Partlow  coincided  with  the  Sticney  vs  Wyatt  right 
to  treatment  suit.  Participation  in  this  landmark  case 
has  provided  Blouke  with  valuable  first  hand  experi- 
ence in  the  area  of  right  to  treatment  cases  and 
resulting  court  decisions. 

After  the   Sticney  vs  Wyatt  suit  was  resolved, 


in  June  of  1972,  Dr.  Blouke  was  appointed  Superin- 
tendent of  the  Albert  P.  Brewer  Development  Cen- 
ter. There  he  was  responsible  for  all  initial  staffing, 
program  development,  community  support  develop- 
ment, equipment  purchases,  and  general  operations 
of  the  center.  Blouke  was  in  this  position  umSl 
August  1974,  when  he  left  to  do  his  post  doctorial 
work  and  internship  to  obtain  licensure  as  a  psy- 
chologist in  Alabama. 

We  welcome  Dr.  Blouke  to  the  staff,  his  wide 
experience  and  knowledge  should  be  a  great  asset 
to  the  Department. 
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